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Dr. Deidre Walton, President
National black Nurses association

Message from President

As we approach the close of 2014, it is time to reflect on the progress of the sen-
tinel report from the Institute of Medicine (IoM) on the Future of Nursing, Leading 
change, advancing health in 2010. The report was released in october 2010 by the 

IoM along with support from the robert wood Johnson Foundation (rwJF). The report 
recommended that nurses be allowed to practice to the full scope of their training and 
education, improve opportunities for nurses to act in healthcare leadership roles, and 
increase the numbers of nurses with BsN degrees. (Davis, 2013)

More states are increasing the autonomy of advanced practice nurses and are in-
creasing nurse enrollment in BsN programs. The IoM looked back at the past three 
years to see what had changed and acknowledge that some change has occurred but 
not nearly enough. More states have enacted improved advanced practice guidelines 
for nurse practitioners including the states of Iowa Kentucky Maryland Nevada North 
Dakota oregon and rhode Island. Fifteen additional states have recently introduced 
bills to remove the physician oversight requirements for aprNs to practice. (Davis, 2013)

regarding education and training, the proportion of employed nurses with a BsN or 
higher degree was 49% in 2010 and 50% in 2011. “progress is likely to accelerate in the 
years to come,” Fineberg and Lavizzo-Mourey wrote, “because between 2011 and 2012 
along there was a 22.2% increase in enrollment in rN-to-BsN programs and a 3.5% 
increase in enrollment in entry-level BsN programs.” The authors also noted a recent 
increase in the number of students enrolled in nursing doctoratal programs. of the 51 
action coalitions, 48 have worked to enable seamless academic progression in nursing. 
(sullivan, 2013)

The National Black Nurses association (NBNa) has continued its focus on diversity 
and remains highly committed to its mission and its support of the recommendations 
from the IoM, including the IoM’s report that nurses should be full partners with physi-
cians and other health professionals in redesigning healthcare in the United states. 
strong leadership is critical if the vision of a transformed health care system is to be 
realized. It is also imperative that the field considers not only leaders from diverse back-
grounds but also how to lead and influence diverse constituents as partners in our 
mission because the demographics of the United states are increasingly more diverse.

The NBNa is committed to eliminating health care disparities. we recognize that the 
nursing professional can play a leading role in finding solutions and pushing for change 
in that area. we cannot separate our priorities from the IoM call to prepare more nurses 
to take formal and informal leadership roles at hospitals, in board rooms, and as partici-
pants in the political arena. In all those sectors, inclusion and an embrace of diversity is 
essential to forging paths to developing new nurse leaders.

as we move forward, NBNa is committed to supporting leaders, within our ranks 
and among all nurses, who are pledged to the transformation and redesign of health 
care. This will enable us to provide strategies that document best practices, determine 
research needs, track lessons learned, and identify replicable models of success. we 
will continue to partner with critical stakeholders. we can gain valuable input from a 
cross-section of constituents. Together we build credibility through open and trust-
ing cross-cultural relationships that influence decisions and decision-makers. we can 
shape the future. Not only do we act as champions of change for our profession, we 
advance new and transformative possibilities for our community.

Deidre walton, JD, MsN, rN
president

RefeRences

Davis, J. (2013, November 6). report on progress since “Future of Nursing” report 
by IoM. retrieved from Nursing show: http://www.nursingshow.com/2013/11/06/
report-on-progress-since-future-of-nursing-report-by-iom/

sullivan, a. (2013, october 25). IoM, rwJF leaders assess progress since ‘Future of Nursing’ 
report. retrieved from Diversity Blog: http://blog.diversitynursing.com/blog/bid/153791/
IoM-rwJF-leaders-assess-progress-since-Future-of-Nursing-report
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a Convention of Delegates 
Azella C. Collins, MSN, RN, PRP
Chicago Chapter NBNA

 

The worD coNveNTIoN commonly refers to an assem-
bly of delegates, who are usually chosen specially for each 
session as representatives of their chapters. Together the 

delegates and individual members comprise a larger group of 
people, the National Black Nurses association (NBNa). The 
bodies of delegates act in the name of their local chapter. The 
most common type of convention is that of an established na-
tional organization. The delegates are selected by, and from 
among, the members of each local chapter. 

conventions normally vary in size, duration, and complexity 
of operation. a relatively small state society may hold a one-day 
convention consisting of two or three meetings at which all del-
egates are present. a week’s convention of a national scientific 
or educational association, on the other hand, may be divided 
into a number of specialized sections meeting separately at the 
same time, with only a few meetings when the entire body of 
delegates gathers in one hall. The latter is how NBNa operates.

The NBNa voting membership of a convention consists of 
persons, who hold proper credentials as delegates and such 
membership, is certified and reported to the convention by 
its credentials committee; and individual members. when-
ever the term “majority of the entire membership” is used … 
it means, in the case of a convention of delegates, a majority 
of the total number of convention members entitled to vote, as 
set forth in the official roll of voting members of the convention 
(pp. 403–4, 617).

The credentials committee’s master roll of currently reg-
istered voting members of the convention should be main-
tained at all times in such a way that their exact number can 
be promptly determined. accuracy of the list of registrants is 
essential, since it may affect the outcome of elections or closely 
contested issues. If the bylaws or the convention’s standing 
rules do not prescribe a quorum which they should do—the 
quorum is a majority of the number of voting members who 
have actually registered, irrespective of whether some may 
have departed.

To change the program after its adoption requires a two-
thirds vote or the vote of a majority of all the delegates … of the 
convention who have been registered—or unanimous consent, 
which can usually be obtained with no difficulty in cases where 
a departure from the program is justified. an affirmative vote to 
adopt the program cannot be reconsidered. The committee 
can recommend changes if and when needed while the con-
vention is in progress, but neither the presiding officer nor the 
program committee is free to alter the program as adopted— 
only the convention can change the program after its adop-
tion. In NBNa all delegates must be present and voting. as a 
delegate you were elected to represent your chapter and vote.

To ensure as complete representation at the convention as 
possible, the bylaws at the convention level provide that each 
NBNa chapter shall elect a certain number of delegates and 
alternates. 

If an alternate is to replace a delegate who has registered, 
proper evidence of that delegate’s withdrawal from such status 
must be presented to the credentials committee, and the al-
ternate must be reregistered as the new delegate before he 
can sit or vote as a member of the convention. It is the duty of 
any registered delegate who ends his presence at the conven-
tion to see that his departure is promptly reported to the cre-
dentials committee, and to whatever authority is concerned 
with locating the proper accredited alternate if one is available. 
Unless the rules of the body provide otherwise, no alternate 
or other person can “substitute” for a delegate who remains 
registered. In other words, a delegate’s temporary absence 
from the convention hall does not entitle an alternate to make 
motions, speak in debate, or cast the delegate’s vote, even with 
the delegate’s authorization, unless a rule of the body permits 
this procedure. NBNa has no such rule.

robert’s rules of order Newly revised has been adopted; 
the rules within it, together with NBNa bylaws, special rules 
of order, and standing rules are binding upon the NBNa and 
constitute the rules of order.

Reference: 
robert, henry, M. 2011. roberts rules of order Newly revised (11th 

ed). eds. henry M. robert III, Daniel h. honemann and Thomas 
Balch with the assistance of Daniel e. seabold and shumel 
Gerber. philadelphia: Da capo press.

Opening Ceremony Keynote Speaker, RADM Sylvia Trent-
Adams, Chief Nursing Officer, Commissioned Corps, U.S. 
Public Health Service Corps, Nurse Professional Affairs; 
Dr. Makeshia Bates, Military Nurse of the Year recipient; 
Dr. Sandra Webb-Booker COL, AN, Chief Nurse (Retired), 
U.S. Army Reserve and NBNA Board Member; President 
Deidre Walton 
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Dr. Antonia M. Villarruel, Dean, University of 
Pennsylvania School of Nursing and NBNA 
President Dr. Deidre Walton

NBNA Board of Directors at Local Chapter Health Fair

Dr. Linda Burnes Bolton, VP of Nursing, Chief Nursing Officer, 
Director of Nursing Research, Cedars Sinai Health System and 
Dr. Susan B. Hassmiller, Senior Advisor for Nursing, Director, 
Future of Nursing Campaign for Action Robert Wood Johnson 
Foundation
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Dressed for Success!

Milan Meets Philadelphia Fundraiser and Fashion Show
Scene From Sunday’s best
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Always Best Care Senior Services, Passport Cover 
Sponsor. We Thank You!

Thank You Erlanger Health System!

Mayo Clinic: Thank you for coming!

Thank You Johns Hopkins School of Nursing!

Thank You University of Michigan; Dr. Lauranne Sams 
Scholarship Donor
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WE ASKED, YOU RESPONDED. 
To help support the latest goals set by the Institute of Medicine, 

the National Black Nurses Association and Capella University are 

partnering to explore whether African Americans are appropriately 

represented in the nursing � eld—and how African Americans can 

be better supported as they join the nursing profession. 

These results are based on 203 survey responses. 

VISIT US AT 
BOOTH #107 OR CAPELLA.EDU/NBNA. 

Do you think there are enough 
highly educated and quali� ed 
African American nurses to 
meet the needs of the 21st 
century hospital?

YES: 9%    NO: 91%

22% 
Early education engagement 
through partnering with high 
schools, community colleges, 
and community organizations

What could higher education institutions and health care organizations do to 
boost the number of African Americans in the health care/nursing industry?

OPEN-ENDED RESPONSES TO THIS QUESTION FELL INTO THESE CATEGORIES: 

15% 
More mentorship support 
from current African 
Americans in the � eld

36% 
Provide African Americans 
monetary support for 
higher education such as 
scholarships, grants, and 
fellowships

22% 
Speci� cally recruit for jobs 
and higher education 
programs within African 
American communities/
schools and publications

5% 
Create leadership 
development for African 
Americans in the nursing/
health care profession to 
support career advancement

Are higher education nursing 
programs doing enough to 
support and encourage African 
Americans to pursue health 
care/nursing careers?

YES: 12%    NO: 88%

91%  
SAID NO

88%  
SAID NO

These results are based on 151 survey responses. 

7800_NBNA survery_F.indd   1 7/31/14   9:26 AM
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Lisa Davis and Northern Connecticut Black Nurses Association Mentees

President Deidre Walton, Lisa Davis and the Northern Connecticut Black Nurses Association’s Mentees
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Youth Leadership Institute: Thank you University of Pennsylvania School of Nursing!

President Walton; Peggy Petit, 
Executive VP for VITAS; Nanette 
M. Woodson, VITAS Scholarship 
recipient; Sandra McKinney, 
Scholarship Chair; Diane Deese, 
Director of Community Affairs, 
VITAS
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Cheryl Lane, Deborah Thedford-Zimmerman, and Sharon 
White at the NBNA Opening Ceremony; Member of the 
Birmingham Black Nurses Association

Members of the Miami Chapter: Drs. Helen Bhagwandin, 
Deborah Robinson, & Constance Miller, pictured with 
Dr. Ronnie Ursin (NBNA Parliamentarian) and the NBNA 
2014 Conference Opening Session speaker, Dr. Sylvia 
Trent-Adams

Drs. Debbie McGregor, Tina Turner & Marie Etienne 
representing the Miami Chapter at 2014 NBNA Conference 
chapter line-up.

Media wall

a note of appreciation:
“I am a new member of the southeastern pennsylva-

nia Black Nurses association. I am very impressed with 
the National Black Nurses association. They are striving 
for excellence in their nursing profession. It makes you 
proud to be a part of this diversity. as we continue to be 
partners with physicians and other health professionals, 
we are moving toward healthcare collaboration. It was 
truly a pleasure to be able to attend and participate as 
a member of the host chapter (sepa-BNa). The work-
shops and speakers were terrific! It is fantastic to know 
that this organization helps nurses who are persuing 
higher education by providing scholarships.”

Rosabell Williams, Member sePBnA
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99 Hudson Street, 12th Floor, New York, NY 10013-2815
Tel: 1-800-221-4904   Email: rn@cmfgroup.com     
VISA/MasterCard 

www.NurseGuard.com

Fast & Easy, Top-Rated
Malpractice Protection:

Serving Nurses For Over 65 Years

”A” Rated Insurance Carrier

Easy Application Process 
[5 Minutes Online]

Electronic Policy Delivery In 5 Minutes

$1 Million/$6 Million Malpractice Coverage

24/7 Occurrence Form Policy

One Low Rate For ALL Specialties

HIPAA Coverage Included

Insured Consent To Settle Coverage

Portable Coverage (For Multiple Locations) 

Licensure Coverage

Deposition Expense Protection 

APPLY TODAY - NurseGuard.com

As America’s FIRST provider of malpractice
coverages for Nurses (since 1947), CM&F has long been
dedicated to your personal asset protection. 

The potential for a malpractice claim is very real in
today’s healthcare and can be financially devastating
to nurses of all specialties, which is why having YOUR
OWN policy is so important. We make malpractice
security easy to get, inexpensive and always backed
by the country’s strongest insurers. CM&F is the
industry leader in responsive service with FAST
online policy delivery and personalized Concierge
Customer Assistance.

With LOW prices, more features and CM&F’s peerless
policy and claims services - NurseGuard

®
is the smart

choice for another generation of American Nurses!

APPLY TODAY!
www.NurseGuard.com

Log On, 
Download,
Email Or 

Just 
Call Us

For

NBNA-CM&F RN [11.7.13]_NBNA Ad [4.9.08]  11/7/13  10:39 AM  Page 1
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Reflections on the NbNa Conference
Cheryl A. Lane, DNP, ANP & FNP-BC, CWCN, CRRN
Certified Adult and Family Nurse Practitioner; Certified Wound Care Nurse; 
Certified Registered Rehabilitation Nurse
UAB Hospitals; Member, Birmingham Black Nurses Association, Inc.

For qUITe soMe TIMe, the founding president of the 
Birmingham Black Nurses association (BBNa) and this 
year’s trailblazer award winner, Mrs. Deborah walker, 

has been telling me that I need to attend a National Black 
Nurses’ association (NBNa) conference. she said that it 
would be so inspiring and something that I would thoroughly 
enjoy. I have a lot of respect for Mrs. walker and the local 
chapter members of the BBNa. Mrs. Deborah walker, Mrs. 
Geneva Irby (another founding member), and other mem-
bers of BBNa have been very supportive of me even before 
I became a member. They held health fairs at my church 
including blood pressure checks, diabetes management, 
and information on healthy eating and active lifestyles. They 
have been very active in the community and are truly leg-
ends in the field of nursing. I thought that all I really needed 
to do was to look at my local chapter to get all the inspira-
tion I needed because the members are so dedicated and 
caring. They encourage each other and are very involved 
in the community and with the local schools of nursing to 
encourage young nurses. 

This year, I finally had the opportunity to attend the NBNa 
conference in philadelphia, pa. The opportunity came as a 
result of Deborah Thedford-Zimmerman’s vision to have a 
wound and ostomy care workshop at the pre-conference 
session. she said it had never been done at a NBNa confer-
ence before and it was definitely something that was needed. 
she paved the way so that three of us with an interest and 
certifications in wound, ostomy, and continence care from 
Birmingham, al were able to provide the workshop. Deborah 
spoke on ostomies, sharon white spoke on lower extrem-
ity wounds, and I spoke on pressure ulcers. This was fol-
lowed by a hands on session that participants stated they 
really enjoyed and enhanced their knowledge of ostomy 
management. It was such an honor and privilege to be able 
to provide this lecture at the conference. working with my 
colleagues made it an absolutely unforgettable experience.

however, I just don’t have the words to express how 
proud I felt at the opening ceremony. The Birmingham dele-
gates marched in looking so beautiful with their white outfits 
and silver flowers. In fact, we had such a large presence that 
I was sitting in the audience with my white dress and silver 
flower along with several other members as we watched the 
delegates march in. I kept watching as each of the various 
chapter delegates were announced and came in with differ-
ent outfits representing their areas. It was truly awesome. 
however, when the military nurses came in, there was an 
older nurse who still had that military step, marching with a 
straight back and a pep in her step that I felt overwhelming 

pride that I was among such proud Black americans. as I 
continued to look and listen to the motivational messages 
from the speakers, to hear about the higher education, the 
vast experience, and the power available to these nurses 
while they remained so humble, my pride in being a member 
of this organization was just taken to another level! we can 
and do make a difference in providing optimal health care 
services and influencing diversity. our NBNa president, rev. 
Deidre walton and raDM sylvia Trent- adams, the chief 
nursing officer are truly inspirational leaders. even the young 
student who was honored for her vision of the youth men-
toring program did not forget where she came from. she 
brought her mother, a NBNa member, up to the platform to 
accept the award with her. we can’t forget where we came 
from as we strive to move forward in the healthcare arena.

all of the educational sessions I attended were very 
interesting and informative. The topics were pertinent and 
presented in a very organized manner. The two new gradu-
ate nurses from our chapter did an awesome job with their 
presentations! They were so poised and eloquent. It was a 
testament to the mentorship provided by the BBNa nurses. 
of course, our BBNa chapter president, Jennifer coleman 
along with Mary williamson presented the diabetes preven-
tion and wellness education community effort very profes-
sionally. Unfortunately, I was not able to attend all of the 
presentations by our chapter members, but had no doubt 
that they did a fine job. In this day and time, it is so won-
derful to have young intelligent, dedicated, gentleman like 
adam smith, from the BBNa who represent the young Black 
male presence in nursing so well. our future looks brighter 
with the young people in this organization. I also had the 
opportunity to network with nurses from several chapters 
including the atlanta chapter who will be hosting next year’s 
conference. I definitely plan on attending next year!

Mrs. Deborah walker was absolutely correct! attending 
a National Black Nurses association conference was truly 
inspiring, motivating and something that I will never forget. 
attending and speaking at the NBNa conference in phila-
delphia is something that I would never have dreamed of 
growing up in a small town in alabama. But, I do know that 
I can do all things through christ who strengthens me. Just 
as he has done for nurses before me, those with me now, 
he will do for nurses in the future. My faith is my foundation 
in nursing and in life. I’m thankful to God for ordering my life, 
directing my footsteps, for having the BBNa available locally, 
and allowing me this wonderful opportunity to participate in 
the NBNa conference!
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The Value of Mentorship within Nursing 
Organizations: Skills and Professional 
Development for NbNa Members.
Julia Ugorji, MSN, RN
DNP Student, Black Nurses Association of the Greater Washington DC Area

M eNTorING Is a multidimensional relationship that ener-
gizes personal and professional growth. Nursing orga-
nizations with mentorship programs have enhanced the 

skills and growth of their members as nurse leaders, educators 
and staff nurses. Mentorship program as a professional devel-
opmental tool is critical in other to meet the health care needs of 
our patients. By sharing information and insights with members 
of their own organizations, experienced nurses enable others 
to maximize their potential thereby improving patient care and 
ultimately strengthening the nursing profession (Block, claffey, 
Korow, & Mccaffrey, 2005). Through effective mentorship, 
nursing organizations can positively impact the healthcare or-
ganizations, improve job satisfaction, and promote professional 
development and empowerment among their members. Most 
importantly, mentoring can result in improved nursing care, 
high quality healthcare, and improved patient outcomes.

In other to meet the complexities of the health care system 
in this 21st century, mentorship programs within nursing or-
ganizations are critical. Nurse leaders, practicing nurses, 
and organizations have benefited from mentorship programs 
within nursing organizations. Mentorship programs can help 
to address the challenges associated with retention, burnout, 
professional growth and career development (race & skees, 
2010). Through mentorship programs nursing organizations 
such as the National association of Nigerian Nurses in North 
america (NaNNNa), National Black Nurses association 
(NBNa), american psychiatric Nurses association (apNa), 
and association of Nurses in aIDs care (aNac) have improved 
the skills, professional growth, and career development of their 
members in leadership, grant writing, abstract writing, podium 
presentations and evidence-based nursing care. Based on 
literature review implementation of mentorship programs in 
nursing organizations have numerous values and benefits on 
improved patient outcomes and professional growth (Block et 
al., 2005). as nurses, we have a responsibility to our profession 
and patients to enhance the professional development of our 
members through mentorship programs.

Using patricia Benner’s Model of novice to expert which 
asserts that professional growth occurs in distinct stages 
and relies on constructive, nurturing relationships, nursing or-
ganizations can improve the skills of their members through 
mentorship programs (Benner, 1984). This framework is an 
excellent model whereby novice nurses could greatly benefit 
from the knowledge and wisdom of a proficient or expert nurse 
mentor. NBNa has leadership programs where by the expert 
and proficient nurses mentor the younger ones to enhance 
their skills in leadership, abstract writing, and career develop-
ment (NBNa, 2013). according to Block et al. (2005) nursing 

organizations such as sigma Theta Tau and oncology Nursing 
society embraced the value of mentorship by utilizing unique 
mentoring programs that advocate for an environment sup-
portive of nurses where professional and personal growth is 
fostered.

effective mentoring programs can benefit all who invest in 
them through recruitment, retention, improving morale, and 
promoting professional development. as a new faculty few 
years ago, I was about to quit my job, but through mentorship 
program from senior faculty members I was able to succeed. 
according to race and skees (2010) there are challenges that 
new and seasoned faculty members experience in academia, 
however, there are also a number of strategies that may be 
helpful in facilitating a successful transition to the role through 
mentorship.

In conclusion, as an essential task for nursing, leaders and 
experts today is to create a sustainable nursing workforce in 
a health care system that is currently undergoing significant 
changes including the loss of experienced nurses to retire-
ment, and new graduates to horizontal violence. Mentoring 
within nursing organizations is one method that can enhance 
leadership skills, staff satisfaction, and therefore can reduce 
the feeling among nurses that they are being devalued, dis-
criminated against, and disempowered by their own peers 
(Bally, 2007). Nursing organizations understands that mentor-
ship programs enhances staff development, and assist nurses 
to adapt to new and different roles. as a means of achieving 
success, this will lead to increased job satisfaction, more ef-
fective nursing care, promote quality health care and increase 
patient outcomes.

RefeRences
Bally, J. M. G. (2007). The role of nursing leadership in creating a 

mentorship culture in acute care environments, Nursing econom-
ics 25 (3), 143-149

Benner, p. (1984). From novice to expert. excellence and power in 
clinical nursing practice. Menlo park, ca: addison wesley.

Block, L. M., claffey, c., Korow, M. K. & Mccaffrey, r. (2005). The 
value of mentorship within nursing organizations, Nursing Forum 
40 (4), 134-140

National League for Nursing [NLN] (2006). Mentoring of nurse faculty. 
position statement. New York: NLN. retrieved from: http://www.
nln.org/aboutnln/positionstatements/mentoring.

race, T. K. & skees, J. (2010). changing tides improving outcomes 
through mentorship on all levels of nursing, critical care Nursing 
quarterly, 33(2), 163-174

scott, e. & smith, s. (2008). Group mentoring: a transition to work 
strategy, Journal for Nurses in staff Development, 24(5), 232-238
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Julia Ugorji is an adjunct faculty with howard University and 

the University of the District of columbia as a clinical instructor 
in Mental health and community health Nursing for BsN stu-
dents. she has worked in various nursing specialties such as 
Med/surg, home health Nursing, Geriatric, and Mental health 
Nursing. as a mental health nurse specialist at walter reed 
National Military Medical center in Bethesda, MD she cares for 
our service men/women and their families. she is a member of 
various nursing organizations serving in various capacities. as 
an active member of BNa GwDca, founder and president of 
NaNNNa-DMv chapter she is actively involved in community 
programs in the District of columbia providing screening and 
health education on prevention of chronic illnesses. as a DNp 
candidate she developed an evidence-based practice project 
on Lifestyle Modification Toolkit to prevent and Manage hyper-
tension among african american women Between the ages of 
20-45 years. she traveled to africa summer 2014 for a medi-
cal mission organized by the National association of Nigerian 
Nurses in North america. she is a peer reviewer for Journal of 
the association of Nurses in aIDs care (JaNac) and an author 
of several articles for NBNa and NaNNNa newsletters.

Nurses today.
Leaders tomorrow.
It starts with Aurora University.

Online degree programs in:
 »  RN to BSN
 »  Master of Science in Nursing
 »  MSN Bridge Program
 »  Certificates in Nursing Administration 
 or Nursing Education

080614

Become a nursing leader today.
Classes are forming now.

online.aurora.edu/nbna  |  888-688-1147 Passion. Intellect. Honesty. Drive.

Nursing programs also are offered on the Aurora and Woodstock, 
Illinois and Williams Bay, Wisconsin campuses as well as in on-site 
cohorts throughout Illinois.

Research Study on African 
American Male Registered 
Nurse leaders in florida

Participants will describe their lived 
experiences working in a leadership 
role during face-to-face interview. 

If interested, please contact the 
researcher at (813) 325-0567 or 
e-mail at WLL577@verizon.net.
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Under 40 Forum: be the CEO of your 
Life and achieve great Success!
Romeatrius Moss, DNP, RN, APHN-BC 
President, Mississippi Gulf Coast Black Nurses Association, Inc.

BY DeFINITIoN The ceo or chief executive officers are 
the highest ranking executive who develops and imple-
ments high level strategies, corporate decisions, and 

direct overall growth of a company. Think about this definition 
and apply this to yourself. who is the ceo in your life? Is it 
your parents, spouse, or society? Do you understand that 
you have the power within yourself to achieve greatness? The 
sooner you recognize that you have the ability to make power 
moves, live unapologetically in your greatness, and to shine 
like the sun, the quicker you will get the results you seek.

I became aware of my new position, sophomore year 
of college. The year I switched my major from pre-Med to 
Nursing. I had fired my parents from the position of ceo 
and redirected a new strategy. I began to live for me and my 
desires. although I kept my family on board as my support-
ers and donors, I realized I was in charge of ensuring my 
success and happiness. The ceo of romeatrius Moss had 
specific goals; to become the expert in my field, foster men-
torship among nurses, act locally on national issues, and 
obtain my doctorate. To achieve such a task, a team needed 
to be in place to ensure I was successful. 

who are your board of directors? every great leader has 
a cadre of advisors, trustees, or officers. By definition, a 
board of directors are elected or appointed members who 
jointly oversee the activities of a company and help run the 
organization. Your board of directors should be people who 
have your best interest at heart, understand your desires 
and mission, and will help you make choices. These are 
people who are in positions to make calls, send emails on 
your behalf, write letters, and open doors of opportunities 
for you. remember that board members have terms, and 
may be used for a purpose. recruit mentors and respect 
their position. Board of directors can include congressmen, 
nurse leaders, corporations, nurse magazine editors, and a 
marketing agency. seek a nurse you want to emulate and 
recruit her/him to your board. Don’t be afraid to ask for what 
you want. 

BRAnding: ensuring that your brand is intact is very 
important. what type of nurse do you want to be known as? 
The one who is dependable? The one who eats their own? 
Your brand begins as a student nurse. seek feedback and 
constructive criticism. evolve and change to be the person 
you need to be. You belong to a wonderful profession of one 

career, one thousand choices. Find your nitch and live in it! 
Don’t be afraid to let people know how great you are. For 
tips on how to strategically inform people of what you are 
doing without creating haters, pick up the book Brag! The 
art of Tooting Your own horn without Blowing It, by peggy 
Klaus. 

investMents: Make investments in yourself and strive 
to be on the cutting edge. seek further education, training, 
skills, and knowledge to become the expert in your field. 
strive to be great. Dr. Janice phillips book, “accelerate Your 
career in Nursing: Nurse’s Guide to professional advance-
ment and recognition” is a great place to start if you need 
guidance on how to reach your career goals. 

ceos have the ability to both be in the present and 
become their vision of the future at the same time. strate-
gic planning is important for ceos. what are your 3-5 year 
goal? what about your 10 year plan? Too many people are 
busy doing things that have absolutely no effect in forging 
them forward. Use your time wisely and focus on profes-
sional development within yourself. cut out the waste in your 
life and replace it with meaningful strategic moves, such as 
studying for a certification, applying for your masters or doc-
torate program, or mentoring other nurses. seek member-
ship with other organizations, serve on local boards in your 
community, write articles, allow people in your circle to know 
you. Doing these things will help you and your investors see 
the “return on Investment” sooner, reaping the financial re-
wards of success and developing you into the nurse leader 
you are destined to become. special acknowledgement 
to Dr. Debra Toney, fierce nurse leader, for your vision and 
guidance.

dr. Romeatrius n. Moss is an active duty air Force 
captain, currently the Flight commander for the 1st special 
operations Medical Group, Family health Flight, hurlburt 
Field air Force Base, Florida. she holds a DNp from the Uni-
versity of alabama at Birmingham, a MsN, from University of 
south alabama, and a BsN from Berea college. she holds 
a board certification in advanced public health Nurse. she 
is the president/Founder/ceo for the Mississippi Gulf coast 
Black Nurses association, Inc. and owner of rNM consult-
ing www.romeatrius.com. 
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Under Forty Forum
“Speed Up Your Success Track!”

Thank you Children’s Hospital of Philadelphia!
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abCs of Safe Sleep: Help Reduce 
the Incidence of SIDS
Theresa Rodgers, DNP, RN, CPNP-AC/ PC, AE-C
Birmingham Black Nurses Association
Children’s of Alabama, Birmingham

WhaT Is sIDs? american academy of pediatrics (aap) 
has the following definition. “sudden infant death syn-
drome (sIDs) is a cause assigned to infant deaths that 

cannot be explained after a thorough case investigation, 
including a scene investigation, autopsy, and review of the 
clinical history.” The aap also defines sudden unexpected 
infant death (sUID). sUID is any sudden and unexpected 
death, whether explained or unexplained (including sIDs) that 
occurs during infancy. sUIDs can be attributed to suffoca-
tion, asphyxia, entrapment, infection, ingestions, metabolic 
disease, arrhythmia-associated cardiac channelopathies 
(electrocardial dysfunction), and accidental and nonacciden-
tal trauma (http://pediatrics.aappublications.org/content /
early/2011/10/12/peds.2011-2284.full.pdf+html)

The american Lung association has listed several risk fac-
tors for sIDs at the following website: http://www.lung.org/
lung-disease/sudden-infant-death-syndrome/understanding-
sids.html. Though sIDs affects all socio-economic groups 
and races, the incidence is two to three times higher in african 
american and Native american infants. sIDs deaths occurs 
most in winter months, more prevalent in males, and occurs 
most often in infants 1month to 1 year of age with most occur-
ring between two to four months.

The aap has made several recommendations regarding 
sleep since the Back-to-sleep campaign in 1994. The guide-
lines have been expanded since 1994. The aap recommended 
that infants be positioned on side or back but back was pre-
ferred in 2000. The recommendation was that infants should 
be placed on back only in 2005. The latest recommendations 
were in a policy statement released in 2011. 

The aap was focused on safe sleep environments along 
with back-to-sleep recommendations (http://pediatrics.about.
com/od/sids/a/Back-To-sleep.htm). The policy statement had 
the following recommendations: 
n Use a firm sleep surface
n room-sharing without bedsharing
n Devices promoted to make bed-sharing “safe” are not 

recommended
n Keep soft objects and loose bedding out of the crib to 

reduce the risks or sIDs, suffocation, entrapment, and 
strangulation

n pregnant women should receive regular prenatal care
n avoid smoke exposure during pregnancy and after birth
n avoid alcohol and illicit drug use during pregnancy and 

after birth
n Breastfeeding is recommended
n avoid overheating

This is the correct one.

n Infants should be immunized 
n avoid commercial devices marketed to reduce the risks of 

sIDs
n supervised, awake tummy time is recommended to fa-

cilitate development and to minimize development of posi-
tional plagiocephaly (flat head syndrome)

n health care professionals, and child care providers should 
endorse the sIDs risk-reduction 

n Media and manufacturers should follow safe-sleep guide-
lines in messaging and advertising

RecOMMendAtiOn: Keep soft objects and loose bedding 
out of the crib to reduce the risks or sIDs, suffocation, en-
trapment, and strangulation. There is no evidence that bumper 
pads prevent injury but can actually cause suffocation or 
entrapment.

Which crib is ready for an infant to go to sleep?

RecOMMendAtiOn: Media and manufacturers should 
follow safe-sleep guidelines in messaging and advertising. 
Both cribs were found on the internet marketing to parents or 
custodians in need of a crib.

The decrease in the incidence of sIDs has reached a pla-
teau. The FDa in a consumer health information report offers 
the following guides or aBc’s to reduce the risks of sIDs.
n Alone in their own beds
n Back to sleep – every sleep
n Crib

 “alone on the Back in a bare crib” is the message for every 
family with infants. You can help reduce the incidence of sIDs. 
Spread the word! 
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RefeRences: 
american academy of pediatric policy statement. sIDs and other 

sleep-related Infant Deaths: expansion of a safe Infant sleeping 
environment. pediatric 2011. 128:5e1341-e1367. doi:10.1542/
peds.2011-2284

american Lung association. Understanding sIDs. http://www.lung.
org/lung-disease/sudden-infant-death-syndrome/understanding-
sids.html. 

FDa (october 2011). consumer health Information. Do baby prod-
ucts prevent sIDs? FDa says No. http://www.fda.gov/downloads/
forconsumers/consumerupdates/ucm275852.pdf 

dr. theresa flint Rodgers is a pediatric nurse practitioner 
(Np) at children’s of alabama in Birmingham, aL. she is a Np 
within the pulmonary department where she provides care for 
patients with chronic respiratory diseases clinic and acute care 
settings. she is also the nurse faculty for the UaB Maternal child 
heath Bureau funded grant, the pediatric pulmonary center.

ATTENTION BSNs

The VNA of Northern NJ has been a recognized leader and innovator  
in the field of skilled home health nursing care for more than 116 years. 
Located in dynamic Morristown, NJ, our VNA is one of the state’s leading 
home care providers based upon documented positive patient outcomes. 
As a member of the VNA team, you will enjoy a stimulating work 
environment, great benefits and a tremendous opportunity for growth.

Staff Nurse: Full Time 
Bachelor’s degree in Nursing required. One year of experience preferred  
but not required. Home health experience preferred but not essential.  
A Level 1 Staff Nurse is appropriate for a new graduate or RN who has 
had their license or has provided services in the Certified Home  
Care environment for less than one year and/or has less than one year 
nursing experience in an acute care setting. Current licensure as a 
Registered Nurse in the State of New Jersey. Experience cannot be 
substituted for education – please inquire for available positions  
and specific requirements.   
 
Admissions Staff Nurse: Full Time 
Bachelor’s degree in Nursing required. Current licensure as a Registered 
Nurse in the State of New Jersey. A minimum of 1 year of home health 
experience or 2 years in an acute care setting. Experience cannot be 
substituted for education – please inquire for available positions and 
specific requirements. 

APPLY ONLINE: http://www.vnannj.org/apply/NBNA/SN 
VNANNJ is an EEOE/M/F/V/D in accordance with applicable federal, state and local laws.

nBnA newsletter criteria for 
submitting Articles:

•	 500-750	Word	Article

•	 Title	of	Article,	Author’s	Name	and	
credentials (alison Brown, MsN, rN)

•	 Three-line	biographical	sketch	&	
author’s headshot photograph 
(professional-quality, high res)

•	 Resources	where	appropriate

•	 Send	all	articles,	member	news,	
chapter highlights, pictures, and other 
information to nbnanews@nbna.org

NbNa Newsletter

Robert Wood Johnson foundation executive Nurse 
fellows Program Provides leadership and Professional 
Development to emerging Nurse leaders

debbie chatman Bryant, dnP, Rn, Director for partnership 
for healthcare quality research at the Medical University of 
south carolina (MUsc) and Director of outreach and com-
munity relations at hollings cancer center, MUsc, has been 
named one of just 20 robert wood Johnson Foundation 
(rwJF) executive Nurse Fellows for 2014. Dr. Bryant joins a 
select group of nurses from across the country chosen to par-
ticipate in the final cohort of this world-class, three-year leader-
ship development program that is enhancing the effectiveness 
of nurse leaders who are working to improve the United states 
health care system. 

For her leadership efforts as a community-focused health 
advocate, Dr. Bryant received the prestigious robert woods 
Johnson Foundation community health Leaders award in 
2012 r. she is past president and member of the Tri-county 
Black Nurses association, she is a member of the avon Foun-
dation for women-access to care advisory committee, the 
National patient Navigation Leadership consortium, the ameri-
can cancer society’s southeastern region african american 
volunteer Leadership advisory Group, and she was named an 
american cancer society scholar in Nursing practice in 2011.
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President’s Calendar
november 7, 2014
National association Nigerian Nurses North america
annual conference - Keynote speaker
atlanta, Georgia 

november 8, 2014
annual scholarship Dinner Dance
New York Black Nurses association
New York, New York 

november 15, 2014 
scholarship Brunch
Metroplex Black Nurses association - Dallas, Inc.
Dallas, Texas 

december 13 
san Diego Black Nurses assoc. Inc. 
annual prayer Breakfast 
san Diego, california 

2014 In Memoriam
we remember the following NBNa members who have 

passed away recently.

Jimmie Anglin, Fort Bend county BNa
frances Bolles gallow, south east Texas BNa 
donna June Jackson, south Bay BNa-san Jose
Angelica Jones, Birmingham BNa 
Johnnie Odis, Life Time Member, chicago chapter NBNa
Hattie Reasor-stokes, Birmingham BNa
sharon sands, Fort Bend county BNa
dr. Karen Renee smith, chicago chapter NBNa 
cynthia M. Willis, chicago chapter NBNa 

Greater Phoenix Area Black Nurses Association
dr. deidre Walton presented at the 2014 sr. charles 

Marie Frank Lecture at the University of the Incarnate word in 
san antonio, TX. The presentation focused on the campaign 
for nurses and the role of nursing in outreach to all populations 
in the dynamic environment of the transforming healthcare de-
livery system.

Mississippi Gulf Coast Black Nurse Association

dr. diane Barber, University of Texas MD anderson 
cancer center, was the recipient of the 2014 ethel Fleming 
arceneaux outstanding Nurse-oncologist award. The Brown 
Foundation, Inc. established the award in 1982 as the institu-
tion’s highest nursing honor. Barber will receive a cash award 
of $15,000, a crystal plaque and a commemorative pin.

Kendrick t. clack, Ms, APRn, fnP-c, chapter board 
member, graduated from Texas woman’s University and 
passed his certification. Kendrick also has received his official 
licensure and prescriptive authority from the Texas Board of 
Nursing.

Dr. Deidre Walton is pictured with Kenya Haney, MSN, RN, 
and NBNA Direct members in St. Louis, MO. Members are 
reigniting the Greater St. Louis Black Nurses Association.

dr. Romeatrius Moss was the 
winner of the 2014 Florida Nurse.
com Nursing excellence award in 
volunteerism and service.

Fort Bend County Black Nurses Association
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Kimberly sanders Hebert, Ms, Rn, published an ar-
ticle titled, “one Graduates story of the south University ex-
perience,” in the south University online education program 
Newsletter.

Lola denise Jefferson, Bsn, Rn, cvRn, Founder & 
executive Director, was the Mistress of ceremony for the 46th 
anniversary, scholarship & awards Luncheon for the council 
of Black Nurses, Los angeles. Lola was also the speaker at 
the National association of Nigerian Nurses in North america 
National conference.

Yvonne d. Ogadi, Bsn, Rn, past president, was selected 
for the Texas Team Nurses on Boards Inaugural class. Yvonne 
was also appointed as the vice president of Fundraising for the 
Nigerian american Multicultural council. 

faye Young, Med, Rn, past Board Member, graduated 
from the University of houston victoria with a Master of sci-
ence degree in Nursing education.

Greater Gainsville Black Nurses Association
Mae griner, Rn, Treasurer, nurse at the North Florida re-

gional Medical center in Gainesville, was among the 26 women 
from 18 conferences consecrated as United Methodist deacon-
esses during the closing plenary worship of United Methodist 
women’s 19th quadrennial assembly in Louisville, KY. 

Minnesota Black Nurses Association Chapter
Judy vansiea, Ms, Ma, rN, was selected to a poster pre-

sentation for the National Institute on Minority health and health 
Disparities. Judy’s poster is titled, “Transdisciplinary collabora-
tions: evolving Dimensions of Us and Global health equity.” 
The poster focuses on the excellence and innovation in basic, 
translational, and clinical research from the programs sup-
ported by the National Institute on Minority health and health 
Disparities (NIMhD), and highlights early career investigators 
through training and professional development workshops, 
mentoring, and meet the expert sessions.

Honolulu Black Nurses Association

Northern Connecticut Black Nurses Association
Mallory Perry, Rn, recently passed the NcLeX exam. 

Mallory is employed as a staff Nurse in the pediatric Intensive 
care Unit at connecticut children’s Medical center in hartford. 

Muriel Appram, Rn, recently passed the NcLeX exam. 
Muriel is employed as a resident staff Nurse in the cardiac 
Intensive care Unit at st. Francis hospital and Medical center 
in hartford.

Bereshith Adams, Msn, APRn-Bc, was awarded the 
Under 40 “emerging Leaders” award at the NBNa annual 
conference. Bereshith works in General surgery at st. Francis 
hospital and Medical center in hartford, cT.

Arlanda Fields, RN, was the recipient of a $2,000 
scholarship from the National Medical Association.

northern connecticut Black nurses Association 
brought 29 high school and college students and eight mem-
bers to the National Black Nurses association’s annual confer-
ence. The effort was a part of the recently launched Mentoring 
and Meeting program (MMp). Ten mentoring teams have been 
formed (NcBNa members are the lead mentors and each team 
includes two college nursing students and one high school stu-
dent) and the students will be mentored for a year. During the 
year, quarterly nursing leadership and educational workshops 
will be held, and the students will present their experience in 
the mentoring program during NcBNa’s 2015 annual schol-
arship Luncheon. The mentoring teams were fully supported 
by Goodwin college, The University of connecticut school 
of Nursing, aetna, howard K. hill Funeral home, hartford 
public high school Nursing and health sciences academy, 
connecticut Nursing collaborative-state action coalition, The 
petit Family Foundation, andrea hawkins, The rMB Fund at 
the hartford Foundation for public Giving and the anonymous 
Fund No. 46 at the hartford Foundation for public Giving. The 
high school chaperones were supported by funding from the 
crec Medical professions and Teacher preparation academy. 
NcBNa was able to solicit funds to fully support the students’ 
travel, lodging, conference registration fees and meals, as well 
as the upcoming quarterly educational workshops.

Council of Black Nurses, Los Angeles
dr. eric J. Williams, NBNa First vice president, was reap-

pointed by the agency on healthcare research and quality to 
serve on the educating the educators Technical expert panel.
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New York Black Nurses Association
Mirian Moses, Rn, conducted the NoTcI nursing as-

sistants Job ready performance evaluation at Jane addams 
vocational high school in the Bronx.

imani Kinshasa and Marcia skeete provided blood 
pressure screening to 40 individuals at the Department of envi-
ronmental protection in NYc.

etta White coordinated blood pressure monitoring training 
for eight participants at paradise Baptist church in Manhat-
tan, for the New York city Department of health and Mental 
hygiene Training program.

NYBNa corporate Meeting presentations: nelline shaw, 
Rn, solicited the services of Nutritionist, Lorraine Byfield, 
Ms, Rd, cdn, whose presentation was entitled, “what’s on 
Your plate and what’s in Your cup”; and shakima Wiggins 
solicited the services of dr. Kathleen falk, who presented, 
“Best Nursing practice for working with children of Incarcer-
ated parents.”

nelline shaw, Rn, attended the 35th anniversary & Bi-
ennial scholarship Gala of omega chi chapter of chi eta phi 
sorority, Inc. in queens NY, on behalf of NYBNa president, 
Jean straker. 

Hayward gill, Rn, Mirian Moses, Rn, and Jacquetta 
Miller-Whaley were solicited by dr. Wendy Robinson presi-
dent and ceo of the helene Fuld college of Nursing in central 
harlem, NYc, to serve as advisory Board members. 

Jean straker, Rn, health coordinator for the John hus 
Moravian christian health Fellowship, participated in the 
health fair along Marcia skeete and Jasmin Waterman. 
Fair events included lumbar-spine assessments by Dr. Lacey, 
chiropractor, nutritional educational programs by sophia 
Jolvin from cornell University to include healthy eating, 
portion control, and reading food labels. a presentation on 
breast and ovarian cancer was also done by Desiree walker 
of (s.h.a.r.e). sheri Miekle from Minority health presented 
on obesity in children.

Jaquetta Miller-Whaley attended the wadleigh scholars 
program Inc. luncheon at columbia University.

etta White and family coordinated the old Field planters 
Inc. annual Flee Market to benefit the Ned K. and Lillie white 
scholarship Fund.

Tributes were paid to imani Kinshasa and family by the 
ministries of Butler Memorial United Methodist church in the 
form of a “Goodbye Dinner.”

Mirian Moses, Rn, was awarded the 2014 Margorie Mat-
thews community advocate recognition by coler specialty 
hospital & Nursing Facility of the health and hospitals corpo-
ration, roosevelt Island NYc.

dr. nellie Bailey was accepted to the 2014-2015 edition of 
Trademark who’s who Top Doctors honors, and she received 
a plaque.

Marcia skeete was presented with an award from sUNY 
Downstate University for 10 years of service by dr. nellie 
Bailey who accepted the award on her behalf.

Zainabu sessay-Harrell received the United health 
Foundation scholarship at the NBNa 42nd annual Institute and 
conference in philadelphia. 

Atlanta Black Nurses Association
congratulations to the following aBNa members receiv-

ing awards from the NBNa at the 42nd NBNa annual Institute 
& conference in philadelphia august 6-10, 2014; Johnnie 
Lovelace, NBNa Nurse entrepreneur of the Year award, and 
scholarship recipients: Ambra J. Jordan, Michele Jordan, 
Katrina M. Adrien, and evelyn H. Bell. 

Michele Jordan, sn, was installed as the NBNa student 
Board Member. 

Pictured left to right: Robert Miller, Evelyn Miller, Eugenia 
Jennings, Ora Williams, Johnnie Lovelace, Mr. Lovelace, Dr. 
Darlene Ruffin-Alexander and Jackie Henson

aBNa acknowledges the following mentees who gradu-
ated from Georgia perimeter college of Nursing in May; Yna-
neek douglas-Maths, tennille Morris-Hicks, Kim davis 
Mitchell, Kandice naggie, gaynor Powell-Roberts, 
crysta swift and Joseph thornton. 

congratulations to Ursula Wright, Rn, crystal swift, 
Rn, Khristina L. charley, Rn and gaynor Roberts, Rn, on 
successfully completion of the NcLeX. 

aBNa congratulates Penelope M. Mccowan, Msn, 
fnP, who received her FNp from Frontier Nursing University.

congratulations to Patricia gooden-Moorer, Rn, re-
ceived her Masters of Divinity and chaplain certificate.

dr. darlene Ruffin-Alexander was the recipient of The 
rose pin award from Gamma phi Delta sorority, Inc., at the 
Boule’ in Dallas, TX. The award is given to one soror who par-
ticipates in truly outstanding and noteworthy areas outside the 
organization over a period of five years. old Town palestine 
Legacy, the oldest african american community in east Texas, 
tapped dr. Ruffin-Alexander as one of the Notable’s at their 
recent reunion held in palestine, TX. dr. Ruffin-Alexander 
was the keynote speaker for the Lincoln/story celebration held 
June 2014. This program celebrated the last of the segregated 
schools in the palestine Independent school District.

Lovelace Multicare health services (LMchs) celebrated 
23 years in home care, personal care, and assisted living. as 
part of LMchs business celebration, LMchs honored smyrna 
police, firefighters and healthcare workers. Lovelace Multicare 
health services is owned and operated by Johnnie Lovelace.
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Blood pressure screening health fairs attended by ABNA 
members.

May 17 — warren Boys & Girls club: Lynn Bell & Beverly 
dinkins. healthy Moves 5K run/walk & health expo: evelyn c. 
Miller. 100 Black women event: seara Mcgarity and John-
nie Lovelace 
June 21 — redan recreation center Kes Day of Inclusion with 
congressman hank Johnson & alvin Dollar community event 
coordinator: tennille Morris-Hicks and Ursula Wright

July 26 — New Life community church: evelyn Bell, traci 
Rucker, tennille Hicks, Ursula Wright, emma Knight, 
seara Mcgarity, Latonya Hines and Mary dawson

The Grady Nurses conclave Georgia chapter held a white 
Dress Luncheon for all past Grady school of Nursing Gradu-
ates. It was a very informative and enjoyable gathering to meet 
and greet former nursing colleagues. aBNa members in at-
tendance were evelyn c. Miller and Jacqueline Henson. 
Birmingham BNa member patricia Lyons attended as well.

edUcAtiOnAL events Attended BY ABnA MeMBeRs
May 14 — atrial fibrillation and stroke awareness Forum at the 
Georgia capital. eugenia Jennings aBNa member was one 
of the presenters. she spoke on “The role Nurses play in the 
Management of afib/stroke patients.” Legislators, physicians 
and other health care professionals attended the event. evelyn 
c. Miller aBNa president attended the event.

May 15 — 100 Black women event held at Zion Missionary 
Baptist church. seara McGarity gave a presentation on “obe-
sity and hypertension.” Johnnie Lovelace also attended the 
event.
June 4 — Fulton DeKalb hospital authority meeting attended 
by Mary dawson, vice president of aBNa
June 19 — Morehouse school of Medicine and pfizer diversity 
in clinical Trials forum held at Morehouse school of Medicine 
Ncpc atrium. aBNa members who attended were evelyn c. 
Miller, president and Michele Jordan student.
June 21 — hIv in the south, aBNa in collaboration with 
seaTac workshop for nurses. Laurie Reid, past aBNa 
president and NBNa Board member was part of the steering 
committee for the event. arkeelaua henderson aBNa member 
attended the event.
July 16 — Georgia Diabetes coalition quarterly Meeting topic 
was Twitter, social Media training and a presentation by Jack 
hirschfield pfizer regional external affairs Director. evelyn c. 
Miller, president aBNa attended the event.
July 24-28 — dr. Angela f. Amar gave a presentation on 
dating violence prevention at the International research con-
gress of sigma Theta Tau International in hong Kong.

Pictured are members including Jackie Henson, Patricia 
Lyons, and Evelyn C. Miller

Eugenia Jennings, RN

Dr. Angela F. Amar
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August 3 — elks National convention: Karen Rawls, aBNa 
board member presented “how to find the nurse in you.”
August 6 — Georgia perimeter college Boot camp for stu-
dent nurses: tennille Hicks aBNa member gave out informa-
tion on aBNa and NBNa. she encouraged students to join a 
professional organization. 
August 9 — Ambra Jordan anesthesia student was a 
speaker at the NBNa conference. she spoke on “Minorities 
in the Nurse anesthesia profession from a student registered 
Nurse’s prospective.”

Left to Right: Ora Williams, Darlene Ruffin-Alexander, 
Jackie Henson and Evelyn C. Miller

NBNA ChAPTER NEws

Pictured left to right: Evelyn C. Miller, Chapter President, 
Michelle Jordan, NBNA Student Representative and 
Johnnie Lovelace

Johnnie Lovelace and 
RADM Sylvia Trent-Adams

Left to Right: Johnnie Lovelace, Ora Williams, Diane Deese 
and Evelyn C. Miller

Left to Right: Michelle Jordan, Evelyn H. Bell, Jackie 
Henson, Johnnie Lovelace, Evelyn C. Miller, Laurie Reid, 
Arkeelaua Henderson, Robin Simmons, and Ora Williams

Birmingham Black Nurses Association
deborah Andrews, MsHsA, Rn, immediate past presi-

dent of Birmingham BNa and NBNa board member, has been 
selected to serve on the alabama Board of Nursing nominating 
committee. This is a two year commitment and honor to be 
chosen.

Bay Area Black Nurses Association
Austin nation, Msn, Rn, 

Phd student at UcsF, recently 
presented his research at the 
sigma Theta Tau International’s 
25th International Nursing re-
search congress in hong Kong 
china. The poster was titled, 
“pilot study to describe the 
substance use experiences of 
hIv-positive young Black men 
who have sex with men (MsM) 
between the ages of 18-29 in 
san Francisco.”
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Miami Chapter, NBNA

dr. Marie O. etienne, public relations chair, was re-
cently appointed by the National Nursing committee (NNc) 
of the american red cross to serve as an International Nurse 
consultant for the american red cross and will serve as the 
chairperson for the International Nursing committee for the 
american red cross, which reports to report to NNc.

Miami chapter BNa embarked in a great initiative for Back-
to-school Backpacks & supplies Give-aways to underserved 
children at allapattah Middle school.

The central virginia chapter has been very active. as of 
January 2014 until now, our chapter was involved with many 
community projects such as the “Get to red” with the ameri-
can heart association (aha), petersburg wellness consortium 
(pwc), and other community involvement. we are also active 
in the mentor partnership program with the school of Nursing 
at virginia state University (vsU).

The beginning part of the year has been very busy for us 
with some of our members being involved with community 
projects every 2 to 4 weeks. on January 19, 2014, the day 
before Martin Luther King holiday, there is a huge basketball 
event called Freedom classics between hBcU virginia state 
University and virginia Union University. we participated in 
helping get the word out on stroke prevention in partnership 
with the aha. This was a great event since african americans 
have the highest rate of getting a stroke than any other racial 
group. February was a busy month in which we were heavily 
involved with aha. we participated in the second annual “Go 
red at vsU” basketball event in which several organizations, 
including ours participated in stroke prevention. we volun-
teered at the annual aha Go red Luncheon in richmond, 
virginia for raising money for charity. we volunteered with 
other organizations and aha at Macy’s Department store on 
February 8, 2014, Go red Day in awareness of heart Disease 
in women. Janet porter participated as a spokesperson from 
the cvc-NBNa in getting speakers to speak from a survivor’s 
point of view of heart disease in women at First Baptist church 
of south richmond. along with the many community involve-
ment, we had members go to the annual NBNa capital hill Day 
on February 12, 2014.

In april, we participated in the 3rd annual vsU cares in 
partnership with Mission of Mercy, with phone registration and 
vsU health Fair on april 12, 2014. we participated in teaching 
about the importance of exercise and disease prevention after 
a line dance class at the First Baptist church of centralia. on 
april 22nd 2014, Janet porter had a 10 minute cardio workout 
at her place of employment and talked about the benefits of 
exercise. 

In May 2014, we were involved with some community in-
volvement and it was also a time to reflect. on May 9th, 2014, 
Janet porter spoke at the Department of Nursing pinning 
ceremony at virginia state University. we participated with the 
Faces of hope Family Fit Day to reduce childhood obesity and 
participated in a health fair on May 17th 2014 at First Baptist 
church of south richmond. During nurse week, some of the 
nurses met at Uptown alley Bowling to celebrate and reflect. 
on May 18th, 2014, Janet porter, Immediate past president of 
cvc-NBNa received the Glowing Lamp award by chi eta phi 
sorority, INc. 

In June 2014, we participated in different community events 
such as the hispanic Festival at the sacred heart center in 
richmond, virginia and invited a speaker at one of our meeting 
to speak about “alcohol: pathological effects on the Liver”. 

In July 2014, Janet porter represented the cvc-NBNa at 
the virginia Nurses association roundtable discussion on Di-
versity in the workplace. The event also had speakers from 
the philippine Nurses association and the assembly of Men 
in Nursing. she spoke from an african american nurse point 
of view and how to increase the diversity of leadership in the 
workplace related to nursing.

MEMBERs oN ThE MovE

Central Virginia Chapter of the National Black Nurses Association 
Janet Porter, Bsn, Rn, Immediate past president, cen-

tral virginia chapter, spoke on May 9, 2014 at the virginia state 
University Department of Nursing pinning ceremony. on May 
18th, 2014, Janet received the “Glowing Lamp for the Nurse 
award” by chi eta phi sorority, Inc., eta chapter. In July 2014, 
Janet represented the cvc-NBNa at the virginia Nurses as-
sociation roundtable discussion on Diversity in Nursing in the 
workplace and the academia. The event also had speakers 
from the philippine Nurses association and the assembly of 
Men in Nursing. she spoke from an african american nurse 
point of view and how to increase the diversity of leadership in 
the workplace related to nursing. Janet is a clinician III on the 
acute Neurosurgery Unit at virginia commonwealth University 
health system. 
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ALABAMA
Birmingham BNA (11) ..............................................................................................Dr. Jennifer Coleman .............. Birmingham, Al
Mobile BNA (132) ....................................................................................................Dr. Alethes Hill .........................Mobile, Al
Montgomery BNA (125) ...........................................................................................Dr. Marilyn Whiting ..................Montgomery, Al
ARiZOnA
BNA Phoenix Area (77) ............................................................................................Angela Allen ............................Phoenix, Az
ARKAnsAs
little Rock BNA of Arkansas (126) ..........................................................................Cheryl Martin...........................little Rock, AR
cALifORniA
Bay Area BNA (02) ...................................................................................................Nesha lambert .......................Oakland, CA
Council of Black Nurses, los Angeles (01) .............................................................Dr. lovene Knight....................los Angeles, CA
Inland Empire BNA (58) ...........................................................................................Kim Anthony ...........................Riverside, CA
San Diego BNA (03) .................................................................................................Sharon Smith ..........................San Diego, CA
South Bay Area BNA (San Jose) (72) ......................................................................Sandra Mckinney ....................San Jose, CA
cOLORAdO 
Eastern Colorado Council of Black Nurses (Denver) (127) ......................................Chris Bryant ............................Denver, CO
cOnnecticUt 
Northern Connecticut BNA (84) ...............................................................................Muriel Appram ........................Hartford, CT
Southern Connecticut BNA (36) ..............................................................................Katherine Tucker .....................New Haven, CT
deLAWARe
BNA of Northern Delaware (142) .............................................................................Ralisha Grimsley .....................Wilmington, DE
BNA of the First State (133) ..................................................................................... Eunice Gwanmesia .................Dover, DE
distRict Of cOLUMBiA
BNA of Greater Washington, DC Area (04) ..............................................................Diana Wharton ........................Washington, DC
fLORidA 
Big Bend BNA (Tallahassee) (86) .............................................................................Hester O’rourke.......................Blountstown, Fl
BNA, Miami (07) .......................................................................................................Dr. lenora Yates ......................Miami Gardens, Fl
BNA, Tampa Bay (106) ............................................................................................Rosa Cambridge .....................Tampa, Fl
Central Florida BNA (35) .......................................................................................... Judith Clark .............................Orlando, Fl
Clearwater/ largo BNA (39) .....................................................................................Audrey lyttle ...........................largo, Fl 
First Coast BNA (Jacksonville) (103) .......................................................................Sheena Alexander-Hicks .........Jacksonville, Fl 
Greater Gainesville BNA (85) ................................................................................... Voncea Brusha ........................Gainesville, Fl
Palm Beach County BNA (114) ...............................................................................Dr. louise Aurelien ..................West Palm Beach, Fl
St. Petersburg BNA (28) .......................................................................................... Janie Johnson .........................St. Petersburg, Fl
geORgiA 
Atlanta BNA (08) ...................................................................................................... Evelyn Miller ............................College Park, GA
Columbus Metro BNA (51) ......................................................................................Gwendolyn Mcintosh ..............Columbus, GA 
Concerned National Black Nurses of Central Savannah River Area (123) ..............Dr. Beulah Nash-Teachey ........Martinez, GA
Savannah BNA (64) .................................................................................................Brenda Pough .........................Savannah, GA
HAWAii
Honolulu BNA (80) ...................................................................................................Dr. Patricia Burrell ...................Aiea, HI
iLLinOis
BNA of Central Illinois (143) .....................................................................................Sandra Kinney .........................Champaign, Il
Chicago Chapter BNA (09) ......................................................................................Dr. Daisy Harmon-Allen ...........Chicago, Il
indiAnA
BNA of Indianapolis (46) ..........................................................................................Dr. Kathleen Russell ................Indianapolis, IN
Northwest Indiana BNA (110) ..................................................................................Mona Steele ............................Merrillville, IN
KAnsAs
Wichita BNA (104) ...................................................................................................Peggy Burns ...........................Wichita, KS
KentUcKY
KYANNA BNA, louisville (33) ..................................................................................Brenda Hackett .......................louisville, KY
lexington Chapter of the NBNA (134) .....................................................................Peggie Brooks.........................lexington, KY
LOUisiAnA
Acadiana BNA (131) ................................................................................................ Jeanine Thomas ......................lafayette, lA
Baton Rouge BNA (135) .......................................................................................... Tonya Washington Nash .........Slaughter, lA
Bayou Region BNA (140) ......................................................................................... Ellen Matthews........................Thibodaux, lA
New Orleans BNA (52) ............................................................................................. Trilby Barnes-Green ................New Orleans, lA
Shreveport BNA (22) ................................................................................................Bertresea Evans ......................Shreveport, lA 
MARYLAnd
BNA of Baltimore (05) .............................................................................................. lavonne Sewell .......................Baltimore, MD
BN of Southern Maryland (137) ...............................................................................Kim Cartwright ........................Temple Hills, MD
MAssAcHUsetts 
New England Regional BNA (45) .............................................................................Margaret Brown ......................Roxbury, MA
Western Massachusetts BNA (40) ...........................................................................Gloria Wilson ...........................Springfield, MA
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MicHigAn
Detroit BNA (13) .......................................................................................................Nettie Riddick .........................Detroit MI
Grand Rapids BNA (93) ........................................................................................... Earnestine Tolbert ...................Grand Rapids, MI
Greater Flint BNA (70)..............................................................................................Meseret Hailu ..........................Flint, MI
Kalamazoo-Muskegon BNA (96) .............................................................................Birthale Archie .........................Kentwood, MI 
Saginaw BNA (95)....................................................................................................Archia Jackson .......................Saginaw, MI
MinnesOtA
Minnesota BNA (111) ..............................................................................................Shirlynn lachapelle .................Minneapolis, MN
MississiPPi
Central Mississippi BNA (141) ................................................................................. Tangela Hales ..........................Brandon, MS
Mississippi Gulf Coast BNA (124) ...........................................................................Dr. Romeatrius Moss ..............Gulfport, MS
MissOURi
Greater Kansas City BNA (74) ................................................................................. Iris Culbert...............................Kansas City, MO
neBRAsKA
Omaha BNA (73) ......................................................................................................Dr. Aubray Orduna ..................Omaha, NE
nevAdA
Southern Nevada BNA (81) .....................................................................................Ann Hall ...................................las Vegas, NV
neW JeRseY
Concerned BN of Central New Jersey (61) .............................................................Daliah Spencer ........................Neptune, NJ 
Concerned Black Nurses of Newark (24) ................................................................Dr. Portia Johnson ..................Newark, NJ 
Mid-State BNA of New Jersey (90) .........................................................................Rhonda Garrett .......................Somerset, NJ
Middlesex Regional BNA (136) ................................................................................Cheryl Myers ...........................Plainfield, NJ
New Brunswick BNA (128) ......................................................................................Barbara Burton .......................New Brunswick, NJ
Northern New Jersey BNA (57) ...............................................................................Rosemary Allen-Jenkins .........Newark, NJ 
South Jersey Chapter of the NBNA (62).................................................................. T. Maria Jones .........................Williamstown, NJ
neW YORK
New York BNA (14) .................................................................................................. Jean Straker ............................New York, NY
Queens County BNA (44) ........................................................................................Hyacinthe Mckenzie ................Cambria Heights, NY
Westchester BNA (71) .............................................................................................Altrude lewis-Thorpe .............Yonkers, NY
nORtH cAROLinA
Central Carolina BN Council (53) .............................................................................Helen Horton ...........................Durham, NC
Sandhills North Carolina BNA (138) ........................................................................ leshonda Wallace ...................Fayetteville, NC
OHiO
Akron BNA (16) ........................................................................................................Cynthia Bell .............................Akron, OH
BNA of Greater Cincinnati (18) ................................................................................Marsha Thomas ......................Cincinnati, OH 
Cleveland Council BNA (17) ....................................................................................Peter Jones .............................Cleveland, OH 
Columbus BNA (82) .................................................................................................Pauline Bryant .........................Columbus, OH 
Youngstown Warren BNA (67) .................................................................................Carol Smith .............................Youngstown, OH
OKLAHOMA
Eastern Oklahoma BNA (129) .................................................................................. Valinda Jones ..........................Tulsa, OK
PennsYLvAniA
Pittsburgh BN in Action (31) .................................................................................... Jacqueline Blake .....................Pittsburgh, PA
Southeastern Pennsylvania Area BNA (56) ............................................................. Juanita Jones ..........................Philadelphia, PA
sOUtH cAROLinA 
Tri County BNA of Charleston (27) .......................................................................... Jannie Brown ..........................Charleston, SC
tennessee 
Memphis-Riverbluff BNA (49) .................................................................................. linda Green ............................Memphis, TN
Nashville BNA (113) .................................................................................................Shawanda Clay .......................Nashville, TN
texAs
BNA of Greater Houston (19)...................................................................................Angelia Nedd ..........................Houston, TX
Fort Bend County BNA (107) ...................................................................................Charlie Terrell ..........................Missouri City, TX
Galveston County Gulf Coast BNA (91) .................................................................. leon Mcgrew ..........................Galveston, TX 
Greater East Texas BNA (34) ...................................................................................Pauline Barnes ........................Tyler, TX
Metroplex BNA (Dallas) (102)...................................................................................Dr. linda Battle .......................Dallas, TX 
Southeast Texas BNA (109) .....................................................................................Denise Sanders Boutte ...........Port Arthur, TX
viRginiA
BNA of Charlottesville (29) ......................................................................................Dr. Randy Jones ......................Charlottesville, VA
Central Virginia BNA (130) .......................................................................................Andree Aboite .........................Richmond, VA
NBNA: Northern Virginia Chapter (115) ................................................................... Joan Pierre ..............................Woodbridge, VA
WiscOnsin 
Milwaukee BNA (21) ................................................................................................ Joann lomax ..........................Milwaukee, WI
Racine-Kenosha BNA (50) .......................................................................................Gwen Perry-Brye ....................Racine, WI 
 
Direct Member (55)
*If There Is No Chapter In Your Area 
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AlABAMA 
Birmingham BNA ..................................................................www.birminghambna.org
ARiZoNA
BNA Greater Phoenix Area .....................................................www.bnaphoenix.org
cAlifoRNiA
Bay Area BNA .......................................................................www.babna.org
Council of BN, Los Angeles ....................................................www.cbnlosangeles.org
Inland Empire BNA ................................................................www.iebna.org
San Diego BNA .....................................................................www.sdblacknurses.org
South Bay Area of San Jose BNA ...........................................www.sbbna.org
coloRADo
Eastern Colorado Council of BN (Denver) ................................www.coloradoblacknurse.org
coNNecticUt
Northern Connecticut BNA .....................................................www.ncbna.org
Southern Connecticut BNA ....................................................www.scbna.org
DelAWARe
BNA of the First State ...........................................................www.bnaoffirststate.org
DiStRict of colUMBiA
BNA of Greater Washington DC Area ......................................www.bnaofgwdca.org
floRiDA
BNA, Miami ..........................................................................www.bna-miami.org
BNA, Tampa Bay ...................................................................www.tampabaynursesassoc.org
Central Florida BNA ..............................................................www.cfbna.org
First Coast BNA (Jacksonville) ...............................................www.fcbna.org
St. Petersburg BNA ...............................................................www.orgsites.com/fl/spnbna
GeoRGiA
Atlanta BNA ..........................................................................www.atlantablacknurses.com
Concerned NBN of Central Savannah River Area .....................www.cnofcsra.org
Savannah BNA ......................................................................www.sb_na.org
HAWAii
Honolulu BNA .......................................................................www.honolulublacknurses.com
illiNoiS
Chicago Chapter NBNA ..........................................................www.chicagochapternbna.org
iNDiANA
BNA of Indianapolis ...............................................................www.bna-indy.org
KeNtUcKY
KYANNA BNA (Louisville) .......................................................www.kyannabna.org
Lexington Chapter of the NBNA ..............................................www.lcnbna.org
loUiSiANA
Baton Rouge BNA .................................................................www.mybrbna.org
Shreveport BNA ....................................................................www.sbna411.org
MARYlAND
BNA of Baltimore ..................................................................www.bnabaltimore.org
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MASSAcHUSettS
New England Regional BNA ...................................................www.nerbna.org
MicHiGAN
Greater Flint BNA ..................................................................www.gfbna.org
Saginaw BNA ........................................................................www.bnasaginaw.org
MiNNeSotA
Minnesota BNA .....................................................................www.mnbna.org
MiSSiSSiPPi
Mississippi Gulf Coast BNA ....................................................www.mgcbna.org
MiSSoURi
Greater Kansas City BNA .......................................................www.gkcblacknurses.org
NeVADA
Southern Nevada BNA ...........................................................www.snbna.net
NeW JeRSeY
Concerned BN of Central New Jersey .....................................www.cbncnj.org
Concerned BN of Newark ......................................................www.cbnn.org
Northern New Jersey BNA .....................................................www.nnjbna.com
NeW YoRK
New York BNA ......................................................................www.nybna.org
Queens County BNA ..............................................................www.qcbna.com
Westchester BNA ..................................................................www.westchesterbna.org 
NoRtH cARoliNA
Central Carolina BN Council ...................................................www.ccbnc.org
oHio
Cleveland Council of BN ........................................................www.ccbninc.org
Columbus BNA ......................................................................www.columbusblacknurses.org
Youngstown-Warren (Ohio) BNA .............................................www.youngstown-warrenobna.org
oKlAHoMA
Eastern Oklahoma BNA .........................................................www.eobna.org
PeNNSYlVANiA
Pittsburgh BN in Action .........................................................www.pittsburghblacknursesinaction.org
Southeastern Pennsylvania Area BNA .....................................www.sepabna.org
SoUtH cARoliNA
Tri-County BNA of Charleston ................................................www.tricountyblacknurses.org
teNNeSSee
Nashville BNA .......................................................................www.nbnanashville.org
teXAS
BNA of Greater Houston ........................................................www.bnagh.org
Metroplex BNA (Dallas) .........................................................www.mbnadallas.org
WiScoNSiN
Milwaukee Chapter NBNA ......................................................www.mcnbna.org
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Dear NBNA Members and Attendees,
We are delighted that you will be joining us at the 43rd Annual Institute and 
Conference in Atlanta, July 29 through August 2, 2015, at the Atlanta Marriott 
Marquis. Please review the registration materials carefully as there are several 
changes and additions to the conference schedule and we don’t want you to miss 
a single activity. Our goal is to continue to offer you the very best in continuing 
education, career development and networking opportunities during the conference.

Plans are well underway to ensure that you will have a productive and memorable 
experience at this year’s conference. If you attended the 2014 conference in 
Philadelphia, we thank you for joining us.

If you missed us in Philadelphia, we look forward to seeing you in Atlanta!

 

 

Reverend Dr. Deidre Walton
President and the NBNA Board of Directors

Welcome to the 43rd Annual institute and conference of the 
National Black Nurses Association, inc.!

NURSiNG: Multidisciplinary Approaches 
to Patient centered care

Request to Attend the 2015 NBNA Annual Institute and Conference 

Go to: www.nbna.org/conference to down load a template letter 
to request approval to attend the conference. This letter should be 
addressed to your institution and supervisor and signed by you. 

To register as a speaker for the 2015 NBNA Annual Institute and 
Conference 

If you have submitted an abstract for presentation, do NoT use 
ThIs foRm to register for the conference. Please use the speaker 
registration form which may be found in Part 2 of the abstract 
forms at www.nbna.org.

About the Cover
The following photographs are courtesy of Atlanta Photos. From the top: Stone Mountain Cable Car; Kevin C. 
Rose; World of Coke - Yellow Truck, Kevin C. Rose; King Center Eternal Flame, James Duckworth; Six Flags Over 
Georgia, Acrophobia, Kevin C. Rose; Georgia Aquarium, Kevin C. Rose. 


